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Introduction 
 
This document outlines the achievements of 
Albany Senior High School (ASHS) in 2016 to 
the whole community. Throughout this report we 
outline our 2016 school highlights, our school 
goals and evaluate ourselves against the 
performance targets documented in the  
2015-2017 Albany Senior High School Business 
Plan. 
 
2016 was a year of significant change with the 
implementation of the new WA Certificate of 
Education (WACE) and the Year 12’s being the 
first cohort required to meet the more rigorous 
standards. These requirements included 
achievement of the OLNA (On-line Literacy and 
Numeracy Assessment) standard and 
maintaining a C grade standard for courses of 
work. In addition, the WA Curriculum was being 
implemented in Years 7 to 10 and a new 
certificate program was being implemented in 
Music. 
 
Staff absence during 2016 was a significant 
challenge in maintaining high quality instruction 
for all students. With 1390 days of Long Service 
Leave (LSL) taken during the year, and 655 
other types of leave, there was on average 10 
permanent staff members away every day, out 
of a teaching staff of 58. These absences 
provided the school with the opportunity to 
recruit new and graduate teachers, who made a 
valuable contribution to the school during the 
year. The school also farewelled a number of 
retiring staff members, including Mr Graeme 
Bell, Deputy Principal with 35 years of service 
and our tea lady Margaret Woodcraft after more 
than 50 years of service at ASHS. 
 

In 2016 our year 12 students performed 
admirably in the Australian Tertiary Admission 
Rank (ATAR) exams and WACE completion.  
Albany SHS students continued to perform 
better than like schools, with the following 
highlights: 

• One VET Exhibition, in Community 
Services, Health and Education 

• One Subject Certificate of Excellence in 
Physics 

• One VET Certificate of Excellence in 
Community Services, Health and 
Education 

• Five Certificates of Distinction 
• 10 Certificates of Merit 
• Two students with an ATAR score of 99 

or more 
• 95% Attainment (ATAR 55+ or a 

Certificate II+) 
• Two ATAR subjects were identified as 

highest performing state wide 
• 93% WACE achievement  

 
Our Year 7 and 9 students also produced 
performances in the National (NAPLAN) 
assessments that were better than like schools 
across Australia. Importantly, the increase in 
writing performance from Year 7 to Year 9 
showed significant improvement or progress. 
 
The school commenced some new and 
continued a range of cultural activities during 
2016. NAIDOC Week and Book Week were 
celebrated by the whole school. Our sister 
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school from Indonesia visited and their students 
performed a dance for the school during their 
two week cultural experience around Albany.  
Our Aboriginal students were actively involved in 
the significant “Return to Country” of Menang 
artifacts from the British Museum and music 
performances across the town. The Hong Kong 
Economics trip was again a success for the 
students and staff. Students attended a range of 
Perth International Arts Festival (PIAF) in both 
Perth and Albany. 
 
The School Board in its second year of 
operation continued to develop ways to guide 
and support the school. The establishment of 
the Albany Senior High School Alumni was a 
major achievement for 2016. In addition, the 
Board supported the development of a strategic 
facilities plan and gained some new insights into 
their role in the Independent Public School 
review process. 
 
Our student leadership program developed 
during 2016 to have a Years 7 to 12 student 
leadership development model, incorporating 
the Year 12 prefects. These leaders were 
instrumental in supporting fundraising for a 
range of worthy causes throughout the year and 
being involved in a range of school activities. 
 
A strong sporting tradition was enhanced in 
2016, with exceptional performances by our 
students across a range of sports. Country 
Week was again a highlight with students 
excelling in sporting prowess and 
sportsmanship. A large number of students 
represented the state in sports such as athletics, 
football, basketball, cricket and surfing. 
 
The dynamic arts team supported outstanding 
performances in the Eisteddfod, Radio Active 
and a large number of showcase events. 
Student artwork was selected for the State 
Perspectives exhibition and contributed to an 
outstanding end of year exhibition. Drama 
students were involved in the Simon Baker 
production of the film “Breathe” by Tim Winton, 
during April and numerous school based 
performances. 
 
The school was fortunate to be involved in the 
Techtrails program for Year 9 students, which 
stimulated thought about Science, Technology 
and Engineering (STEM) based careers by 
using engaging local and Perth presenters.  

This inspirational day for staff and students was 
opened by former Chief Scientist, Lyn Beasley. 
Our marine science program continued its 
valuable research into the local waterways and 
presented their findings to university and 
government groups. Our students have 
continued to access opportunities through the 
National Science Summer School and 
numerous state programs offered by 
universities. Many graduates successfully 
applied for scholarships for university study, 
including one who was the winner of the 
Tuckwell Scholarship from the Australian 
National University. In addition, the school 
commenced a new Scholarship program for 
Year 12 Humanities students, thanks to the kind 
donation from Bonnie Hicks, a former teacher at 
ASHS. Students won state academic 
competitions in Humanities and one was 
selected for the Premier’s Anzac Tour in 2017. 
 
The staff have actively engaged in learning, 
while supporting the many graduate teachers 
successfully commence their career. Four 
teachers were nominated by the parents for the 
“People’s Choice Award” in the State Education 
Awards. Several teachers progressed to senior 
teacher status, while others commenced or 
continued Masters level study. 
 
2016 was a year of significant change and 
growth for ASHS and one of which the whole 
school community should reflect on with pride. 
 
Jenny Firth 
Principal 

2016 Prefects, Mrs Firth (Principal) and Mrs Powell (Year 12 Coordinator) 
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Highlights 2016 
 
Mathematics English 
• 15 lower school students taking up the 

challenge of the Computational and 
Algorithmic Thinking Competition. Five 
students awarded Certificates of Distinction. 

• Australian Mathematics Competition attracted 
25 ASHS entries.  Five Distinction certificates 
and one High Distinction were awarded. 

• The University of New South Wales ICAS 
competition was held in August. Three 
Certificates of Distinction were awarded. 

• Year 9 female student to attended Curious 
Minds STEM orientated camp at the 
University of New South Wales in December 
2016 and July 2017. 

 

• PIAF Tour to Perth for 34 students to experience 
world class theatre, art exhibitions and music 
productions. 

• Sketch the Rhyme – a multi -media production 
presented to Years 7-10 at ASHS. 

• A collaboration with The Arts Department ‘Time 
to Write’ initiative undertaken with lower school 
classes based on research by Deacon 
University. 

• Amnesty International fund raiser undertaken by 
the Year 12 English General class. 

• The Norm Murray Bursary ($500) was presented 
to top Year 10 English student 2015. 

• Significant progress achieved by many students 
in the Literacy Pathway designed to cater for 
students with low literacy levels. 

• Bonnie Hicks Humanities scholarship for 2017 
awarded to a Year 11 student. 

 

General and Administration 
• Parent tours conducted by staff and students 

throughout the year. 
• On line parent night booking program 

expanded. 
• School reports emailed to all parents and 

carers at the end of the year. 
• Practicum teachers welcomed into the school. 
• Raspberry Pi club commenced at lunchtimes 

by students with staff support. 
• Recognition events conducted each semester 

for students who achieved success beyond 
school academic, sporting and cultural which 
were catered for by Food students. 

• Year 12 student awarded ($100,000) Tuckwell 
Scholarship to study at Australian National 
University. 

• Year 12 student awarded Rotary, UWA and 
 St Georges Scholarships to study Music at 
UWA. 

• Three staff members successfully delivered 
First Aid qualifications to 45 staff members. 

• A teacher awarded Sangora Award and also 
Runner up Rotary Peace Fellowship. 

• Music Teacher achieved Cert II Music 
qualifications and Cert IV Assessment 
qualification. 

• One teacher accepted into Gondwana Choir 
(Australian Youth Choir) Conductor program 
for 2017. 

• One teacher published in Australian Society 
of Music Educators (ASME) magazine. 

• One teacher presented at ASME Summer 
School. 

• One teacher Conducted Albany Sinfonia. 

LOTE/Library  
• Successful Sister school visit with students from 

Yogjarkata in Albany for two weeks. 
• A wide range of activities conducted as part of 

Book Week celebration. 
• Workplace Learning Student with special needs 

hosted in the school Library. 
• Year 6 Transition activities planned and 

conducted. 
• Fashion show – Year 8’s for the topic I Vestiti e 

La Moda. Clothes and Fashion. 
• Junior Debate Team won Great Southern 

Debating League. 
• Senior Debate Team runner up in Great 

Southern Debating League. 
• A teacher awarded Sangora Award and also 

Runner up Rotary Peace Fellowship. 
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Science Humanities and Social Sciences 
• All Year 10 students attended “Science 

Rocks” careers expo conducted by Great 
Southern Science Council. 

• All Year 9 students attended “Techtrails” 
careers expo conducted by Women in 
Education. 

• 80 lower school students participated in “A 
case of identity” a forensic science incursion. 

• Marine Science Camp in December saw 
academic extension students present 
research papers at Department of Fisheries 
(DOF), Edith Cowan University (ECU), 
CSIRO marine research division. 

• Year 11 Biology students participated in a 
small vertebrate trapping program in 
association with Department of Parks and 
Wildlife (DPAW). 

• Marine Science program working on three 
research projects with the following 
agencies: 

o City of Albany – Sand Dune Erosion; 
o UWA – Native Oyster resettlement; 

and 
o DPAW – Samphire composition of 

coastal marshland. 
 
 
 
 

 

• Four Year 12 Economics students visited Hong 
Kong as part of the Annual work experience 
program. 

• Year 11 Geography students participated in the 
National Geography Competition with some 
receiving Distinctions. 

• Year 11 Geography excursion to the 
Porongurups. 

• Scott Darlow visit – performing for Year 9’s and 
educating about Aboriginal culture, impact of 
settlement & reconciliation. 

• Year 11 and 12 Oral History nights. 
• Year 11 and 12 Philosophy & Ethics Philosothon. 
• Visit from Red Cross to present to Year 7 and 10 

students the ‘Pathways to Protection’ program 
regarding asylum seekers and refugees. 

• Visit from Commbank representatives to deliver 
the ‘Start Smart’ programs on financial literacy. 

• Arthur Richards Humanities award for highest 
aggregate score over two HASS Year 12 ATAR 
subjects. 

• HASS Gate student state winner of the National 
History Competition. 

• HASS Gate student winner in Premiers ANZAC 
tour. 
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Health and Physical Education Follow The Dream 
• 60 students competed in state volleyball. 
• 42 students competed in Bendigo Cup 

netball. 
• 50 students competed in Great Southern 

Basketball carnival. 
• 80 students participated in Winter Sports 

carnival. 
• Up to 50 students participated in beach 

volleyball weekly before school during 
Terms 1 and 4. 

• School representation in town competitions 
for Touch Rugby, Boys and Girls Volleyball. 

• Participation in Interschool swimming, Cross 
Country, and Athletics competitions. 

• All students participated in Beach days for 
Years 7 and 8. 

• Six state surfing title participants. 
• Health PARTY program for 45 students in 

senior school. 
• 40 Cert II sports coaching students 

collaboration with Albany Primary School 
sports. 

• 20 students competing in regional surfing 
trials. 

• Four lower school and four upper school 
Outdoor Education camps. 

• One student competed in the School Sport 
Interschool Equestrian Championships. 

 
 
 
 
 
 
 
 
 

 
 

• One student attended the Curtin Engineering 
Summer School in Perth in January 2016. 

• 20 students from ASHS and NASHS attended the 
Follow The Dream “Indigenous History and Art 
Excursion”. 

• One student attended UWA’s Year 12 Leadership 
Camp in Term 1 Holidays. 

• 18 students attended the Follow The Dream 
Careers Camp. 

• One student attended Victorian Indigenous 
Engineering Winter School and University of 
Melbourne Open Day. 

• One student presented the Acknowledgements of 
Country at this year’s Country Week Opening 
Ceremony in Perth. 

• 22 students attended a full day TAFE tour. 
• One Follow The Dream student won the Long Tan 

Leadership Award at the ASHS Award evening. 
• One student was the ‘Master of Ceremonies’ at 

the Yurlmun Civic Reception for the Mayor at the 
Town Hall. 

• The Albany Follow the Dream Leadership Camp 
was held in December at Camp Quaranup. 

Incursions at tutoring included: 
• Science Workshops with Curtin University. 
• Scott Darlow. 
• Headspace 
• UWA’s School of Indigineous Studies. 
• Bureau of Statistics – Census. 
• Vernice Gillies and Averill Dean – Yurlmun 

Exhibition. 
• Mark Colbung from Southern Aboriginal 

Corporation – Tobacco Talk. 
• Dr Kim Scott and Curtin University – Noongar 

Pedia. 
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Student Services Technology 
• Annual Beach day conducted for lower school. 
• Activity Day conducted by staff. 
• Annual school ball for year 12 students with a 

Masquerade theme. 
• Leadership camp for Year 9 students 

conducted in Pemberton. 
• Year 7 Melon Social held. 
• GRIP Leadership conference participation by 

student leaders. 
• Albany Chamber of Commerce and Industry 

Women in Leadership participation by two 
prefects. 

• Student prefects conducted the annual school 
Anzac service. 

• Student Prefects attended the local Anzac 
dawn service and march. 

• Fundraiser conducted by school prefects for 
World’s Greatest Shave. 

• Incoming leadership prefect camp conducted 
by Year Coordinator. 

• Year 7 orientation camps conducted. 
• Year 8 group organised a social with a black 

and white theme. 
• The Year 7 Leadership group (with help from 

prefects) produced a PowerPoint video on what 
Mental Health means to ASHS Year 7 students, 
which was showcased at Vancouver Art Centre 
as part of a Mental Health Week. 

• Year 8 student leaders attended the Youth 
Leadership Forum. 

 
 

• Year 11 and Year 12 Food Students catered 
for Arts Exhibition. 

• Solar car built by Year 10 students. 
• Certificate II Business completed by Year 11 

and Year 12’s. 
• Professional Learning for staff working towards 

Western Australian Curriculum implementation. 
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The Arts 
• Art in the Park Competition with whole class 

contribution. 
• Shaun Tan Art Award (State Competition), 

one successful exhibit. 
• Young Originals Art Competition, three 

successful exhibits (State Competition, Public 
Schools only). 

• ASHS Art Exhibition at ASHS. 
• Cert II Music course commenced with 50 

students. 
• WAPPA Radio Active performance at the 

Albany Entertainment Centre involving 18 
Students. 

• Showcase performance involving 200+ 
students. 

• Six Café performances with senior school 
students. 

• Relay for life support from student bands. 
• Multiple school lunch time band fundraiser 

performances. 
• Four music awards evening. 
• Five major school evening concerts. 
• Annual school art Acquisition. 
• Several students accepted into WAAPA music 

and UWA music programs in 2016. 
• Year 12 Drama Production. 
• Year 11 Drama Production. 
• “Breath” filming with Simon Baker. 
• Scott Darlow Incursion - Year 9 music class 

song writing workshop (35 students). 
• Rupert Boyd - Guitar visit. All guitar students 

(28 students Years 7-12). Visiting guitar 
soloist from New York City. 

• Sinfonia Launch Concert Event involving six 
ASHS students as soloists and players in the 
orchestra. 

• Sinfonia across the year - Year 11 student is 
the Concert Master, Year 12 is the Principal 
Bass, several players are regular members of 
the orchestra across the year. 

• WAAPA Radioactive. 
• Wendy Tait Brass incursion- all brass 

students involved. 
• Sinfonia Alloy Concert- featuring Albany City 

Band and 10 students involved in playing. 
 

• Students involved with Albany Community Wind 
Ensemble across the year. 

• Albany Chamber Orchestra workshops - String 
students. (23 students). 

• Leeming Senior High School visit- Collaboration 
with the students from the Concert Band and 
Guitar Ensembles and performances at the 
Albany Eisteddfod. (63 students). 

• Anzac Service- Concert band and choir 
performed. 

• Year 7-8 music nights. Almost 100 students 
and 200 parents attending both concerts each 
semester. 

• Year 9-10 Music Nights- 60 students presented 
a concert each semester showing off music 
work.  

• Harbourside Take 2 Concert at AEC- all Year 9 
and vocal students performed at the AEC for 
this concert series. 

• Night at the Opera - vocal student participated 
in workshops with Jenna Robertson and Simon 
Wood from WA Opera. 

• Night at the Opera - a Year 11 student was 
featured soloist. 

• Tetrafide Percussion incursions with students. 
Members of Tetrafide worked with Years  
7-10 class music students. 

• Brass Festival- With Albany City Band, 24 
Years 7-11 students were involved. 

• Primary school incursion - 200 primary school 
students attended. 

• Eisteddfod - Wins for the Orchestra 1, Concert 
Band 1, Guitar Ensemble, Year 12 won the 
overall prize for best performer at Eisteddfod. 
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School Priorities 
 
Effective use of IT in Teaching and Learning 
During 2016 the school was often frustrated with 
IT connectivity as a result of limited bandwidth, 
old switches in the network and insufficient 
wireless access points. This unreliability of 
connection coupled with an aging suite of 
laptops, impacted teachers ability to plan with 
confidence to use this tool in teaching and 
learning. An upgrade to the bandwidth during 
the year and major works over the 2016-17 
summer break are planned to address this 
infrastructure issue ready for 2017. 
 
Use of the CONNECT platform was expanded 
and workshops were conducted for parents to 
support their ability to access information, 
results and teachers specific to their student. 
Students were quick to monitor CONNECT for 
key information. Currently all staff are expected 
to have programs, assessment outlines and 
results available on CONNECT. Many staff 
members utilised this tool for revision purposes 
and during Country Week to support classes in 
operation at school and absent students. This is 
an area of opportunity in 2017, to expand the 
use by teachers, students and parents of this 
valuable tool. 
 
During 2016 the school’s video conferencing 
equipment failed, and in conjunction with 
regional senior high schools, an application for a 
“Royalties for Regions” grant was submitted, to 
replace the videoconferencing equipment. It 
expected that videoconferencing will be 
operational again during 2017. 
 
 
 

 
The school operated a voluntary Bring Your 
Own Device (BYOD) Program in 2016. Less 
than 30 students registered their laptops for 
use on the school’s system. With many of the 
school’s laptops coming out of warranty this 
program will be expanded in 2017 with a focus 
on Year 7, to support teaching and learning 
across the school. 
 
School Wide Literacy Program 
Supporting students with known literacy deficits 
has been a focus in years 7, 8 and 9 in 2016. 
This involved identifying students and 
implementing a differentiated teaching program, 
utilising education assistants and the Aboriginal 
Islander Education Officer (AIEO). Mentoring by 
experienced staff, expert input from state-wide 
services, support with iPads for student use and 
access to targeted professional learning for 
teachers and education assistants, were crucial 
in achieving outcomes for students in terms of 
reading, engagement in learning and 
attendance. This program will be continued in 
2017. 
 
Implementation of the WA Curriculum. 
All curriculum areas worked on the WA 
Curriculum at their appropriate phase of 
implementation. For phase one learning areas 
(English, Maths, Science and History), programs 
were reviewed and refined for Years 7-10 
programs based on the version 8.1 curriculum 
ready for 2017 implementation. Phase 2 
(Humanities and Social Sciences, Health and 
Physical Education), learning areas were trialing 
materials ready for full implementation of 
curriculum and reporting in 2017. Technologies, 
Languages and the Arts were familiarising 
themselves with the new curriculum and 
planning trials and professional learning in 2017 
ready for implementation in 2018. 
 
Senior school courses were revised for Year 11 
based on audit reports from Schools Curriculum 
and Standards Authority (SCSA) for all courses 
and 2015 student performance. New Year 12 
courses were planned and delivered for the first 
time in 2016. 
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Year 12 Participation 

 Eligible Number acquiring an 
  VET - No of students 

 Year 12 VET - No of students completing a Cert II or   ATAR  Students     higher        
          

2014 113 52  46% 46 41% 38  34% 
          

2015 169 97  57% 43 25% 32  19% 
          

2016 141 76  54%   83  59% 
        

 
As a result of the changes to WA Certificate of Education (WACE) the number of students engaging with 
VET programs has increased. These are delivered in school as part of the curriculum and off site in the 
workplace and at a Registered Training Organisation (RTO). 
The proportion of students completing an ATAR program is above 50% of the cohort. 
 
Implementing a school wide instructional 
framework 
ASHS has a strong instructional culture of 
purposeful, well managed and engaged 
classrooms. With a large number of staff trained 
in Classroom Management (CMS) and 
Instructional Strategies (IS) there is a common 
language and expectation. Articulating this as a 
school wide instructional framework has not 
occurred as other priorities have taken 
precedence.  
 
Implementing moderation processes  
All learning areas engaged in moderation 
processes to a degree. These processes 
included SCSA feedback on externally set tasks, 
small group moderation, learning area 
moderation within and across schools. With 
limited resources for grades, other than C 
grades, from SCSA this is an area for future 
focus in refining the allocation of A and B 
grades. 
 
Reviewing Curriculum Provision to address 
post school pathways 
During 2016 the senior school curriculum 
offered was reviewed and some courses were 
not offered for 2017, due to a history of low 
numbers. There was only one subject omitted 
and there is still room for refinement. This would 
include more school based certificate courses, 
including Cert III and less combined classes of 
general and ATAR classes. 
 
In lower school, changes in The Arts and 
Technology were planned for 2017. In 
preparation for compulsory digital technology in 
Years 7 and 8 in 2018, a trial for all year 7’s is 

planned for 2017. The Arts also mapped out 
their curriculum to introduce class music in Year 
7 in 2017 for all students, to ensure a performing 
and a visual art context is addressed in both 
Year 7 and Year 8. 
 
Modified programs were implemented for 
students with specific needs based on outside 
expert input, such as hospital school services. 
For some disengaged students the School 
Special Educational Needs: Behaviour 
Engagement supported a part time off site 
program in the later part of the year with local 
agency support providing a wraparound 
program for this group of six to eight students. 
 
Gifted and Talented Education (GATE) 
programs in Maths, English, Science and 
Humanities continued to be conducted for 
students in Years 7-10 in the library. This 
program is very successful for these identified 
gifted and talented students. The Marine 
Science program, Raspberry Pi club and the 
Solar Car Challenge are other programs 
operating in 2016 that foster academic 
excellence. 
 
Provision of opportunities for students to access, 
state and national events has continued in 
academic and sporting pursuits. 
 
Common Skills Approach 
The Common Skills Approach (CSA) is the 
integration of the general capabilities across the 
curriculum to support the achievement of 
successful student outcomes. All learning areas 
identified skills linked to key verbs in teaching, 
learning and assessment, across the year 
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levels. Frameworks and graphic organisers were 
developed to teach these skills and were 
integrated into the teaching and learning 
programs in all learning areas for 2016. Data 
collection from the primary schools was also 
accessed to inform transition and year 7 skill 
development. Data was collected later in the 
year to determine the effectiveness of this 
transition strategy. The results were positive in 
developing key skills through transition. This 
process will be continued and enhanced in 
2017. 
 
Implement SEN reporting and IEP processes 
for students at risk academically. 
Individual and group education plans were 
written for a range of student needs. These 
include students with a diagnosed disability, 
Aboriginal students as part of a “closing the gap” 
initiative and students with low literacy levels to 
achieve national minimum standards. All staff 
were provided with professional learning by the 
Learning Support Coordinator(LSC) on how to 
plan for an Individual Education Plan(IEP) using 
Special Education Needs (SEN) software. 
Collaborative sessions were conducted as staff 
worked on contributing to each student’s plan. 
This plan was then shared with relevant parents 
and care givers. Staff members reported against 
this plan at the end of each semester. Most of 
these identified students received two reports at 
the end of 2016, with achievement against the 
WA Curriculum reported on, in addition to the 
Individual Education Plan report of SEN. This is 
an area to be consolidated in 2017. 
 
Review and refine formal transition 
processes 
ASHS has a 16% transiency rate which means 
that 16 % of our population changes annually. 
During 2016 the school also had a number of 
key staff changes in the student services area 
including Chaplain, Program Coordinator 
Students Services, Transition Coordinator and 
Year Coordinator. The transition programs 
continued as conducted in 2015, with Year 6 to 
7, 10 to 11 and hostel transition programs held 
during Term 4 in 2016. A transition coordinator 
position continued to support the move of Year 6 
students to high school. Special needs students 
were provided with additional visits and several 
staff members were involved in transition visits 
to local feeder schools. Student profiling for 
incoming Year 7’s was extensive to enable staff 
to effectively plan classes and teaching 

programs. School tours enabled some students 
from outlying areas to visit the school and view 
classes in operation, as part of their move to 
high school. Transition mechanisms for students 
commencing at ASHS during the school year is 
addressed at enrolment with an individualised 
approach but offers room for improvement. 
 
Review and Refine induction programs 
During 2016 the school inducted a significant 
number of new staff members into the school in 
both teaching and non-teaching roles. As a 
result, managers and teams developed new 
processes to support new and graduate 
teacher’s transition into ASHS and the 
profession. This required many managers to up 
skill themselves in relation to Teacher 
Registration Board requirements for full 
registration. In the non-teaching area a specific 
training role was implemented to support clerical 
officers taking on new roles and responsibilities. 
During 2016 a comprehensive staff induction 
policy and checklist was developed, and 
endorsed for implementation in 2017. 
 
Build staff capability to cater for individual 
needs in differentiating the curriculum 
Professional Learning (PL) was delivered 
throughout the year supporting teachers and 
education assistants meet the needs of 
individual and small groups of students. This 
included a group of 16 teaching and support 
staff at the Dyslexia Speld Foundation (DSF) - 
Understanding Learning Difficulties whole day 
PL in Term 3.  Focus around teaching strategies 
to cater for students with Learning Difficulties; 
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ways of gauging knowledge other than through 
writing. Mid Term 4 there was a whole staff PL 
session at the DSF presentation of the 
Understanding Learning Difficulties module. A 
Health and Physical Education Learning Area 
session with Learning Support Coordinator 
(LSC) was held in Term 2 - differentiating modes 
of assessment for students with literacy 
difficulties. WordQ PL with School of Special 
Needs Assistive Technology Consultant 
Teacher for EAs and the LSC was held in Term 
2 2016 (learning to use the accessibility 
software available on the LD Laptops to enable 
students to use word-prediction and text-speech 
solutions in classes). WordQ PL was also 
delivered by the LSC to the Science Department 
in Term 2 and the whole staff at a general staff 
meeting. 
 
One on one sessions were held between 
teachers and LSC to program for differentiation 
of learning for students with acute needs. In 
addition there was continued teacher 
development of use of the Mathletics and 
Reading Eggspress subscription packages to 
cater for personalised learning in Year 7 and 
8 Maths and English classes. 
 
Implement a grounds committee to improve 
the physical appearance and functionality of 
the site inside and outside the classroom 
During 2016 a grounds committee was formed 
to support the improvement of the grounds. A 
landscape architect was contracted to design an 
attractive, functional front of school to meet 
access, waiting, shelter and aesthetic needs.  
This is still a work in progress. Funding to 
support this program was placed into school 
reserves to support a staged development of the 
school grounds at the front of the school. 
 
As part of the visual amenity and upcoming 
centenary celebrations, the school successfully 
accessed some maintenance funds to resurface 
the veranda at the front of the school, painting of 
windows and gutters and commence roof 
cleaning of the historic main building. During 
2016 the school air-conditioning program was 
fully completed. 
 
Applications for additional parking spaces and 
reticulation of grounds were made to the 
Department of Education, but were not 
successful. 
 

Implement positive behaviour programs 
within the school, including a leadership 
plan from Year 7 to 12 
During 2016 the school reviewed its Good 
Standing Policy with clearer guidelines 
regarding loss of good standing. Unfortunately, 
with staff changes during the year this tracking 
was not always completed satisfactorily. This is 
an area for improvement in 2017. Student 
access to many camps and excursions, such as 
Country Week, were dependent on having good 
standing. 
 
Implement Observation and Feedback for all 
teaching staff 
This was completed for all staff in 2016 through 
a combination of Head of Department (HOD) 
and trained personnel (CAT trained). Graduate 
teachers were all conferenced on Classroom 
Management strategies as part of their induction 
program. Other teachers were observed and 
conferenced on instructional strategies. All 
HOD’s engaged in professional learning on 
observation and feedback, and were 
conferenced on this skillset by the trainer. A trial 
of a triad observation and feedback program 
was conducted with teacher volunteers. 
 
Implement school surveys annually to gather 
targeted information about the School’s 
performance and areas for review and 
development 
The annual survey for staff, students and 
parents, was completed during Term 3 with 
additional school specific questions added to the 
national survey tool. The additional questions 
were devised by the School Board and School 
Executive to inform directions for the school in 
the short and medium term. 
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Review and refine all public relations and 
communications mechanisms 
During 2016 a school Blog was established to 
be used by teachers to upload news and events 
to share with the rest of the school staff. This 
one location then became a major source of 
information for newsletters, Facebook, photos 
for publications, materials for newsletters, the 
yearbook “Boronia” and the annual report, 
streamlining workflow and workload for all staff. 
 
The CONNECT communication tool was well 
utilised by senior school staff and students for 
monitoring performance, accessing course 
materials and even determining teachers for 
courses. Professional learning was conducted 
for parents during the Parent Teacher evenings 
but small numbers attended, however many 
parents taught themselves how to use 
CONNECT. 
 
The school’s Facebook page was utilised to 
provide updates about important events to the 
community and news about current events. 
Emails and SMS were also used for individual or 
group messages to families. The school survey 
was utilised to gather information from parents 
about where they go to for information, to further 
inform school communication strategies. School 
reports were emailed home for Semester 2 after 
a limited trial at Semester 1 reporting time. 
 
 

 
 
 
 
 
 

 
 
 
 

Build a school Alumni to support 
ongoing learning 
The ASHS Alumni was launched in 2016 by 
the School Board Chair and a previous 
school Principal, Jo Lynch. An electronic 
registration process was developed and 
over 150 past students and staff registered 
in the first month. A steering committee has 
been established to support the Alumni 
development. The Alumni Committee is 
working with the City of Albany Library to 
develop a plan for the school’s archives. 
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P&C Report 
 
In 2016 The Albany Senior High School P&C 
provided scholarships to six students who were 
the Dux of their year in 2015, funded the lower 
school science program “Boardworks” in a 50:50 
funding arrangement with the school, provided 
hand dryers in the bathrooms on the main block, 
provided an award for the Year 12 Awards 
ceremony, and provided the supper following 
the Awards evening. 
 
In addition the P&C provided a small canteen at 
the Year 8 disco in order to raise funds, raise 
profile and provide a service. A grant was 
obtained from South Coast Natural Resource 
Management and as a result a significant 
number of woody weed seedlings were removed 
from behind the school, and the SES will 
continue that Busy Bee on Saturday 11 March 
by removing some of the trees. The P&C 
provided refreshments for parents during the 
Term 1 parents evening – and although not 
many parents availed themselves of the 
opportunity, the student helpers certainly 
enjoyed the biscuits. Blazer material has been 
ordered and this will allow the manufacture of 
more blazers for the school to purchase for use 
by students during special occasions. 
 
As a result of the persistence of the Road Safety 
Committee, controlled pedestrian crossings 
have been installed on Campbell Road between 
ASHS and Albany Primary School, and on 
Campbell Road near Fox Way. The challenge 
now is to ensure they are being used properly 
and reduce the number of children coming to 
school via parent drop off. The committee 
continues to meet to try and find resolutions to 
parking and traffic management within the 
precinct. 
 
The president of the P&C attended the Alumni 
Steering committee and School Public Relations 
and Communications committee meetings 
during 2016. The Alumni is now an official 
committee which the School Board has 
oversight of. The President also spoke during 
each of the incoming parent tours held during 
2016 in order to promote the P&C and value of 
being involved. 
 
 
 

 
 
 
I would like to thank the Canteen Committee for 
their ongoing commitment. They continue to 
generate ideas in order to increase sales and 
offerings. In Term 4 2016 we trialled an online 
booking system, and while it has not had a huge 
uptake those people who use it are happy with 
the service. Hopefully we can see the canteen 
return into making a profit into the future. This 
would be a great follow on from the significant 
work undertaken in the area of reform and fiscal 
management in 2015. 
 
Janice Ford 
President  
Albany Senior High School P&C 
 
  

P & C funded hand dryer 
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School Board 
 
Following the successful establishment of 
Albany Senior High School as an Independent 
Public School in 2015, the ASHS School Board 
(Board) and its members have further developed 
a strong understanding of the requirements 
needed to provide the school with sound 
governance throughout 2016. 
 
Regular monthly meetings by the Board have 
provided ASHS with ongoing support for Staff, 
Administration and importantly the educational 
and infrastructure needs for all ASHS students. 
The Board enjoys a strong working relationship 
with Principal, Deputies and Staff 
representatives and has continued to guide 
ASHS with formation of policies and strategic 
advice, ensuring the school’s unparalleled 
standing within the Albany community is 
maintained. 
 
In 2016, the Board welcomed new parent 
member Linda Taylor and new staff member 
Nicki Thomson, replacing retiring members 
Clare Knock and Alison Grice. The nine-member 
board has embraced its diverse roles in addition 
to understanding school and education 
department policies to support the on-going 
learning improvement at ASHS. 
 
The Board has significant oversight 
responsibilities including viewing, discussing 
and endorsing school contributions and charges 
and the school budget. In an ongoing way, the 
board reviews the schools operating finances to 
ensure the school maintains budget forecasts 
for income and expenditure. These reports are 
tabled and reviewed at every meeting, to ensure 
the school meets department of education 
requirements of a 96% spend of the annual 
budget. 
 
The Board has a key role in the development 
and review of the School’s business plan. 
During 2016 this was reviewed and revised in 
November with an improved focus for two of the 
school’s performance targets and additional 
elements added on Aboriginal Education and 
student achievements. 
 
The role of the board and a sound governance 
process was a focus of several meetings, during 
which time the board’s terms of reference were 

refined and board member portfolio 
responsibilities discussed. The Board is pleased 
to acknowledge the contribution of members’ 
Greg Stocks inclusion on ASHS Alumni 
Committee and to Lawrence Cuthbert on the 
ASHS School Grounds Committee. 
 
A comprehensive review of board activities by 
the Education Department is scheduled for 
2018. An informative presentation by a local IPS 
Principal (Maxine Augustson) about the 
independent review process was well received 
by the board in September. 
 
Reviewing policy is a key role for the Board and 
during 2016 the board endorsed the BYOD 
program to bring consistency for staff, parents 
and students to maximise the effectiveness of 
using ICT in teaching and learning. The Board 
also viewed and discussed department policy on 
naming school buildings and the use of school 
facilities. The Board also reviewed and 
endorsed a new staff induction policy and 
contributed to the Workforce plan and its 
endorsement. The Board discussed the Sister 
School Agreement and endorsed some 
parameters for operations in 2017, as a result of 
personnel changes. 
 
Other items the Board considered in 2016 
included guiding questions in the annual school 
survey to inform school based decisions, such 
as an early close in term 1 2017 for parent 
teacher meetings. The survey results for parent, 
staff and students were reviewed and 
discussed. 
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It has been pleasing to see the Board’s profile is 
being raised within the school and the greater 
community with board members attending 
several official school events throughout 2016  
including award ceremonies, assemblies and 
PR events such as Albany Show Day.   
 
During 2016 the ASHS Alumni was established 
and successfully launched and an Alumni 
committee has been established for 2017, with a 
board member being the conduit between the 
board the Alumni. 
 
The Board drove the development of the 
school’s facilities strategic plan for the short and 
medium term development of the school. This 
involved the staff in collaboratively planning and 
the school taking on smaller projects with 
available funds. This strategic plan enables the 
Board to being informed and with supporting 
documentation while advocating for the school’s 
interests, as funding opportunities arise. 
 
I would like to sincerely thank all board 
members for their commitment and willingness 
to share their personal time, skills and 
knowledge throughout 2016 and look forward to 
welcoming new Staff, Parent and Community 
representatives to the ASHS Board at the 
Annual General Meeting in March. 
 
Michael Roberts 
Acting Chair 
Albany Senior High School Board 
 
 
 
 
 
 
 
 
 
 

 
SCHOOL BOARD 2016 MEMBERS 

Sonia Andreotti 
Parent Representative 

Lawrence Cuthbert 
Parent Representative 

Jenny Firth 
Principal 

Sara Garcia-Perlines 
Staff Representative 

Steve Mounsey 
Staff Representative 

Michael Roberts 
Community Representative 

Greg Stocks 
Chair Person 

Community Representative 

Linda Taylor 
Parent Representative 

Nichola Thompson 
Staff Representative 
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Performance Target 1 
Attainment Rate (55 or above ATAR and/or Certificate II completion) will increase from 74% to 
85% 
 
During 2016 the Year 12 cohort was the first group to meet the changed requirements for the new WA 
Certificate of Education (WACE). These requirements included students completing an ATAR course or 
a Certificate II. The implementation of the new WACE dramatically impacted the number of our students 
who attained an ATAR above 55 or a certificate II or higher. 
 

Year School Attainment Rate State Average 
2016 95% 98% 
2015 73%  
2014 74%  

 
In 2016 the school easily achieved this target of 85% and has revised this target for 2017. 
 
Revised Performance Target 2017: The attainment rate (ATAR 55 or more/ Certificate II 
completion) will be at state average. 
 
The year 12 students accessed 21 different VET certificate courses at level II and III. Only 44 % of the 
whole Year 12 group completed a certificate, in part due to the 50% who completed an ATAR program. 
The school only delivered six of these certificate courses and the rest were delivered through the local 
state training provider. Lack of continuity of provision by the state training provider is causing concern 
and the school will be exploring options to mitigate this risk for students. Only 7% of students achieved a 
Certificate III and this is an area that needs to be explored in the future. 
 
 
 
 
  

Workplace Learning students "on the job" 
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Performance Target 2 
By 2017 all sections of NAPLAN will be in the Higher Achievement section of the school progress 
map against like schools, aspiring to have all NAPLAN sections in the Higher Achievement – 
Higher Progress section 
 
Progress and Achievement 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Students in Year 9 achieved better than like school across all dimensions of the NAPLAN assessments. 
The progress was better than like schools for Writing and Grammar. Progress was slightly below like 
schools for Spelling, Numeracy and Reading. 
 
This performance target will remain unchanged for 2017. 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The year 7 performance in NAPLAN in 2016 was better than 2015 in all domains and has progressed to 
be slightly better than the expected NAPLAN scores compared to like schools. 
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Performance Target 3 
Each year between 2015 and 2017 80% of Year 10 students will have satisfied the OLNA 
requirements 
 
 

Pre-qualified Pass Category 
2 

Category 
1 

OLNA 
achieved State 

Reading 49% 40% 7.5% 1.5% 89% 88% 

Writing 36.5% 49% 11% 0.5% 85.5% 86.6% 

Numeracy 57.5% 23% 15.5% 1% 80.5% 85.2% 

 
This target was achieved for all dimensions of OLNA, however Numeracy is a relative weakness, despite 
having the highest prequalification from Year 9 NAPLAN. This will be an area of focus for 2017 in Year 
10. 
 
This performance target will remain unchanged for 2017. 
 
The Year 12 students in 2016 achieved the OLNA standard over a number of years, with Year 10 being 
the year of greatest growth. 
 

 
Our students performed better than like schools in 2016, however four students out of 141 were not 
awarded a WACE as they did not achieve OLNA standards. 
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Performance Target 4 
Between 2015 and 2017, ASHS will maintain or improve the percentage of students (stable 
cohort) in the Top and Middle groups and will decrease the percentage of students in the bottom 
group from Year 7 to Year 9 NAPLAN. 

 
Note: WAP is an abbreviation of WA public schools 
The percentage of students in bands 9 and 10, for 
Year 9 students, is consistently better than like 
schools. The Year 7 results are not significantly 
better than like schools in 2015, however in 2016 
there was improvement. As the testing is 
completed early in Term 2 the school has limited 
influence over year 7 results. 
 
Of concern is the 19% of students in Year 9 at or 
below band 5 in writing, which is significantly more 
than like schools. 
 

As there is no stable cohort of students being at ASHS from year 7 to year 9 until 2017 this target has 
not been assessed. 
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Performance Target 5 
By 2017 increase the percentage of students achieving A to C grades in subjects in Years 7 to 12 
and maintain an upward trend of the number of students achieving an A grades in all subjects. 
 
Year 7                                                                                           Year 8 

Year 9                                                                                           Year 10 

 
In Year 7 most learning areas achieved the target of 80% A-C grades, however in Year 8 far less 
learning areas achieved this target.  Languages results improved in year 10, when the program moved 
from a compulsory course to an elective. All learning areas explored strategies to improve performance 
and are reviewing these based on the data above. 
 
Improving the proportion of A grades is still below expectations and a focus for 2017. 
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Year 11 ATAR Courses  Year 11 General Courses 

Year 12 ATAR Courses    Year 12 General Courses 

 
From Year 11 to Year 12 the percentage of A-C grades improved for ATAR courses, however this trend 
is not as marked for general courses. The percentage of students not achieving a C grade or better in 
some courses is a cause for concern in terms of achieving a WACE at the end of Year 12.   
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Performance Target 6 
By 2017 the median ATAR is at or above 75 and the % in the lower tricile is decreased. 
 
Median Australian Tertiary Admissions Rank 

 School Like-Schools State 
    

2014 74.5 67.3 75.6 
    

2015 78.0 71.3 76.0 
    

2016 77.6 70.7 78.2 
    

 
Like-Schools calculations are the average median ATAR for all schools in each school's 'like schools' grouping. State is the 
median ATAR for all public school students. 

 
The median ATAR score for 2016 was slightly less than 2015, but still above 75, so the target was 
achieved. 
 
Percentages of students in the top, middle and bottom thirds of the State 
 
 ATAR Students 

State 

School Like-Schools 

2014 2015 2016 2014 2015 2016 

Top 33% 25% 29% 22% 14% 20% 16% 

Middle 33% 38% 37% 37% 37% 33% 30% 

Bottom 33% 36% 34% 41% 49% 47% 54% 
 

ATAR: Australian Tertiary Admissions Rank 
 
State is based on all students from both public and private schools. 
 
Like-Schools percentages are based on students in each school’s ‘like-schools’ grouping. Percentages 
are based on the student’s ATAR. 
 
Percentages may not add to 100 due to rounding. 

 
 
The percentage of students in the lower tricile increased, not decreased, in 2016. This increase is 
reflective of like schools performance with an upward trend. This target was not achieved. 
  
WACE Examination Participation 

 Eligible Year 12 ATAR Students % ATAR Students  Students    
    

2014 113 52 46 % 
    

2015 169 97 57 % 
    

2016 141 76 54 % 
    

 
The school maintained more than half of the cohort being in an ATAR pathway in 2016. 
  



24 

Performance Target 7 
Increased percentage of students proceed to education, training or employment (as indicated by 
the School Leavers survey) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note:  This data is for the 2015 school leaver group, NOT 2016.   
 
The data for student intentions and destinations for 2015/6 indicates a significant percentage of students 
(38%) defer further study and training. This is due to a range of factors, including eligibility for funding for 
boarding in Perth for university studies. The high correlation between intentions and destinations for 
other categories is an indicator of students having realistic and achievable goals post school. 
 
 
 
Performance Target 8 
By 2017 our regular attendance rate shows an increase on an annual basis from 54% to 65% to 
be above state average. The school will identify and target students with attendance concerns. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The regular attendance rate at the school has continued to increase from 2014 to 2016 and is above 
state average. The school has achieved the target with regular attendance being above 65%. During 
2016 there was an increase in the percentage of students in the “severe” attendance category. 
Attendance panels and interventions occurred to address the issues for individual students. 
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From 2017 the school will target the attendance rate of Aboriginal students. It is currently above like and 
all WA public schools, but significantly less than that of non-aboriginal students. 
 
 
 
Performance Target 9 
Between 2015 and 2017 there is a reduction in the suspension rate in the category “Violation of 
School Code of Conduct, Behaviour Management Plan, Classroom Rules”. 
 

Year Students 
Suspended 
(number) 

Students 
Suspended 

(%) 

Total Number 
of 

Suspensions 

Total Days 
Suspended 

Average Days 
Suspended 

2015 98 8.3 214 436.5 2.0 
2016 46 4.3 128 203.5 1.7 

 
Suspension Category 2015  

Number of 
suspension 

2016 
Number of 

suspensions 
Violation of school Code of Conduct, Behaviour 
Management Plan, Classroom or School Rules 

66 29 

 
The school suspension data indicates a significant reduction in number of suspensions in 2016 from 
2015. This has also been reflected in the reduction of the targeted category in relation to violation of 
behaviour management plan and school rules. This performance target was achieved in 2016, but the 
challenge will be the sustainability of this improvement in 2017. 
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Performance Target 10 
Between 2015-2017 staff, community and student surveys will indicate a positive upward trend in 
student leadership, BMIS, staff and student culture specific questions. 
 
1. Parent Survey 
1.1 For the National School Survey Questions (Question 1-8) there were few significant differences 

identified from 2015 to 2016. However, the areas identified as a focus are:  
• “Teachers at this school challenge every student to do their best” having reduced parent 

satisfaction; 
• parents ability to use CONNECT; 
• bullying concerns from the comments section; and  
• the number of parents completing the survey as they know their opinion is taken seriously 

by the school. 
 
As a result of this feedback the following are proposed: 

• encourage opportunities for parents to be involved in school activities; 
• more encouragement and support for parents to use CONNECT through parent sessions 

and with the P&C, newsletters and at reporting events; 
• publishing the school’s bullying policy and more parent education of how to support and 

address bullying; and  
• to do some research on why parents did not complete the survey and how to support 

more getting involved by providing feedback. 
 
2. Student Survey 
2.1 Overall the number of students who completed the survey decreased significantly from 633 to 93 

in 2016. The validity of responses and subsequent actions therefore needs to be circumspect.   
 
Recommend that in 2017 the survey is part of a scheduled period for every year group. 
2.2 Overall from 2015 to 2016 students identified a slight positive change in the following areas: 

• they are challenged to do their best; 
• strongly agreeing that teachers believe they can be successful; and  
• confidence in using CONNECT to monitor performance. 

 
2.3 A slightly negative effect was identified for: 

• my school provides me with opportunities to be successful, 
which means the school needs to continue to explore and trial innovative and engaging courses 
for all students, aligned to the WA Curriculum. 

 
2.4 The students identified CONNECT as the major tool they used to gain information, but only half 

used a diary. Electronic tools were identified as replacing the hard copy diary, by students. 
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3. Staff Survey 
3.1 The number of staff completing the survey was significantly less in 2016. Increasing the 

completion rate should be a focus for 2017. 
 
3.2 Most areas remained unchanged from 2016, however a decrease was identified in: 

• student behaviour is well managed; and 
• teachers at this school provide students with useful feedback. 

 
While an increase was identified in the following areas: 

• the school is well maintained; 
• staff are well supported at this school; 
• the school looks for ways to improve; 
• this school provides students with opportunities to be successful; 
• staff ability to use CONNECT; 
• the school is well led; 
• use of a variety of instructional strategies in my classroom; and 
• use of IT in the delivery of the curriculum. 

 
Follow up recommendations from the staff included: 

• Increased PL on managing student behaviour ; 
• more support for students with learning difficulties, with increasing numbers in the school; 

and  
• to continue doing what we are doing. 

 
Based on these responses the school has not achieved all aspects of this target and needs to focus on 
consistency in behaviour management in 2017.  

2016 Prefects 
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Performance Target 11 
All teaching staff members will be involved in at least 2 observation and feedback sessions 
annually, by 2017, as part of their performance development plan. 
 
Feedback from staff and managers indicates that this target was met through conferencing on behaviour 
management, observation by line manager and conferencing on instructional strategies. In addition 
teaching administrators completed a professional learning program during the year over a number of 
days, to enable them to effectively observe and provide feedback. 
 
 
 
Performance Target 12 
Attitude, Behaviour and Effort (ABE) data shows improvement in the following dimensions: 

1. works to the best of their ability; 
2. cooperated productively and builds positive relationships with others; and 
3. shows confidence in making positive choices. 

 
Summary of Attitude, Behaviour, Effort Data 2015 and 2016 
 Works to the best of his/her 

ability 
Cooperates productively 
and builds positive 
relationships with others 

Shows confidence in making 
positive choices and 
decisions 

% Con Oft Som Sel N/A Con Oft Som Sel n/a Con Oft Som Sel N/A 
2016 42.8 36.2 15.8 3.5 1.8 53.4 32.1 10.8 1.8 1.8 46.5 34.2 14.6 3.0 1.8 
2015 46.2 33.8 15.1 3.1 1.8 60.5 27.0 8.6 2.0 1.9 50.2 29.7 14.9 3.0 2.2 
Key: Con- Consistently 

Oft –Often 
Som- Sometimes 
Sel- Seldom 
N/A – Not applicable 

 
During 2016 the staff workshopped the reporting of ABE data to ensure consistency, as there were 
differing interpretations for each category. As a result of the development of agreed elaborations for each 
of the categories there were less students rated as “Consistently” displaying the learning attributes, 
although the percentage displaying “Consistently” and “Often” remained similar for 2015 and 2016. 
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Summary of School Performance Target Attainment 2016 
 
 School Performance target Rating Recommendation for 2017 

1 Attainment rate (55 or above ATAR/Cert II 
completion) will increase from 74% to 85%. 
 

 Change target to achieve an attainment rate 
equivalent to the state average 

2 By 2017 all sections of NAPLAN will be in the Higher 
Achievement section of the school progress map 
against ‘Like’ Schools aspiring to have all NAPLAN 
sections in the Higher Achievement-Higher Progress 
section. 

 Maintain target 

3 Each year between 2015 and 2017 80% of Year 10 
students will have satisfied the OLNA requirements. 
 

 Focus on numeracy from year 9 to 10 to 
improve overall percentage achieving OLNA. 
Maintain target 

4 Between 2015 and 2017, ASHS will maintain or 
improve the percentage of students (stable cohort) in 
the Top and Middle groups and will decrease the 
percentage of students in the bottom group from 
Year 7 – 9 NAPLAN 
 

  Target for 2017 modified to 
a)Between 2015 and 2017 ASHS will 
maintain or improve the percentage of 
students (stable cohort) in Band 8 and above 
and will decrease the percentage of students 
in Band 5 or below 
b) The percentage of students in Band 5 or 
below in year 9 decreases annually 

5 By 2017 increase the percentage of students 
achieving A to C grades in subjects in Years 7-12 
and maintain the upwards trend of the number of 
students achieving an A grade in all subjects.  

 
 

 

Maintain target 

6 By 2017 Median ATAR at or above 75 and the % in 
the lower tricile is decreased 

   

7 Increased percentage of students proceed to 
education, training or employment (as indicated by 
School Leaver’s Intentions/Destinations Survey data) 

 No data available at this time 

8 By 2017 our regular attendance rate shows an 
increase on an annual basis from 54% towards 65% 
to be above state average.  The school will identify 
and target students with attendance concerns 

 Target modified to add part b): 
b) By 2017 regular attendance for Aboriginal 
students improves, for the stable cohort, in 
comparison to the previous year’s 
attendance 

9 Between 2015 and 2017 there is a reduction in the 
suspension rate in the category “Violation school 
Code of Conduct, behaviour management plan, 
classroom rules.” 

 Maintain target 

10 Between 2015-2017 staff, community and student 
surveys will indicate positive upward trend in student 
leadership, BMIS, staff and student culture specific 
questions 

 Focus on consistency in behaviour 
management 

11 All teaching staff members will be involved in at least 
2 observation and feedback sessions annually, by 
2017, as part of their performance development plan 

 Maintain target 

12 Attitude Behaviour and Effort data shows 
improvement in the following dimensions:  
1.  Works to the best of their ability,  
5.  Cooperates productively and builds positive 
relationships with others, and  
8.  Shows confidence in making positive choices and 
decisions 

  

Ratings: Green - Fully Achieved 
 Amber - Partly Achieved  
 Red - Not Achieved 
 Grey – Not able to be assessed 
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1 86,326.00$                    86,325.76$                    
2 369,154.11$                  369,156.55$                  
3 3,998.00$                       3,997.95$                       
4 51,733.00$                    51,732.31$                    
5 -$                                 -$                                 
6 -$                                 -$                                 
7 4,508.00$                       4,507.89$                       
8 90,256.30$                    90,256.80$                    
9 89,950.51$                    89,950.51$                    

10 -$                                 -$                                 
11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 
12 -$                                 -$                                 

695,925.92$                  695,927.77$                  
250,565.00$                  250,565.20$                  

Student Centred Funding 1,356,143.09$              1,356,142.72$              
2,302,634.01$              2,302,635.69$              

-$                                 -$                                 
2,302,634.01$              2,302,635.69$              

Locally Rai  511,212.57$     
Student Ce  1,356,142.72$ 
Other Govt 4,507.89$         
Other  90,256.80$       
Transfers f  89,950.51$       

2,052,070.49$ 

1 146,649.00$                  158,553.26$                  
2 -$                                 -$                                 
3 499,009.00$                  410,606.38$                  
4 460,630.00$                  430,146.03$                  
5 734,116.96$                  667,807.43$                  
6 24,279.00$                    26,136.33$                    
7 19,645.00$                    19,645.00$                    
8 51,379.74$                    45,057.95$                    
9 331.30$                          390.05$                          

10 -$                                 -$                                 
11 -$                                 -$                                 
12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 
13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 
14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

1,936,040.00$              1,758,342.43$              
-$                                 -$                                 

1,936,040.00$              1,758,342.43$              
366,594.01$                  

Bank Balance 1,447,434.24$                             
Made up of: -$                                                

1 General Fund Balance 544,293.26$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 883,513.32$                                 
5 Suspense Accounts 42,495.66$                                   
6 Cash Advances 500.00-$                                         
7 Tax Position 22,368.00-$                                   

1,447,434.24$                             Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure
Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment
Curriculum and Student Services

Total Salary Allocation
Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure

Payment to CO, Regional Office and Other Schools

Administration
Lease Payments
Utilities, Facilities and Maintenance

Professional Development
Transfer to Reserve

Transfer from Reserve or DGR
Residential Accommodation

Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools

Albany Senior High School
Financial Summary as at

Actual

31 December 2016
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BudgetRevenue - Cash
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The school developed a balanced budget for 2016 aiming for a 101% spend during the school year. As a 
result of savings with some staff not being replaced while on LSL, and an underspend in some areas the 
school only spent 97% of its budget. This expenditure met the target set by the Department of Education 
of a 96% spend. The surplus funds were allocated to school priorities including the upgrade the IT 
infrastructure to enable more effective teaching and learning across the school. 
 
The school has utilised some reserve accounts to replace equipment and added to other reserve 
accounts to ensure long term planning for replacement of materials and to support strategic plans, such 
as the grounds development and centenary events in 2018. 
 


